IIIIIIIII

An accountholders
guide to the health
savings account
N

Use this guide to understand the basics
of HSAs, eligibility, contributions, and
spending rules.
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Who's eligible for an HSA?

To be eligible for an HSA, you must be enrolled in a qualified high deductible health plan (HDHP). You also can’t
be enrolled in Medicare or Tricare; be someone else’s tax dependent; or have any non-permitted coverage.

HDHPs defined

An HDHP has a higher deductible than most health plans. With this type of plan, you first pay a larger deductible
before your insurance plan coverage kicks in.

Your coverage level (self-only vs. family) sets your deductible amount. A self-only plan covers just you. A family
plan covers you and at least one other person. Once you pay the deductible, then the plan pays for medical care
according to its terms. A qualified HDHP has the following elements:

¥ Minimum deductibles

v Limit on out-of-pocket expenses

v Allowance to cover preventive care



https://inspirafinancial.com/individual/health-benefits/hsa
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Basic rules of HSAS

Ownership
The money in your HSA is yours to keep. Even if your employer makes contributions to your HSA, those funds are
yours. This is true even if you change employers or are no longer working.

Investing

Once your HSA reaches a certain threshold, typically $1,000, you can invest your HSA funds. If you invest your
HSA funds, they remain in the investment account, like an IRA or 401(k). This all means that HSAs have the
potential for long-term, tax-free savings.

Withdrawals

v You can use your HSA for expenses that you incur after you've opened your HSA. You can't use any funds for
medical care that you had before you opened the HSA. There is no time limit for when you actually reimburse
yourself. Unlike a flexible spending account, HSA funds are not use it or lose it.

v You must keep all receipts and records. These will show that you used your HSA funds to pay for eligible
medical expenses. You also want these receipts in case you are audited by the IRS.

v You decide if, when, and how much to spend from your HSA, up to your account balance. You also decide if
you want to use the funds now or save them for the future.

v If you use your funds to pay for a non-eligible expense, you may be subject to income taxes. You may also
have to pay a 20% tax penalty. This penalty does not apply however if you are age 65 or older or you are
disabled at the time you make this withdrawal to pay for a non-eligible expense, but you would still have to
pay income taxes on that amount.
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Contributions Maximum HSA contributions for 2026
v After the HSA is opened, you can deposit funds MAXIMUM CONTRIBUTIONS 2026

amount up to the annual pretax limit, which

includes any employer contribution. Catch-up contribution +$1,000 for
those 55+
v Anyone can contribute to your HSA. This includes Family coverage $8,750
you, your spouse, your employer, and anyone
else. No matter who contributes to your HSA, you A note on family contribution limits
get the tax benefit for the contribution. If you are married and either you or your spouse has a
family HDHP, each of you can have an HSA. But, in
v You can contribute up to the tax filing deadline for total, you can only contribute up to the family cover-
the year. For most people, that is April 15 of the age limit. You can’t each contribute up to the family
next year. limit.
v Pretax contribution limits for HSAs are set by the v If you each have a self-only plan, then you can
IRS each year. each contribute up to the self-only limit to your

respective HSA.
v If you have an existing HSA with another custodi

an, you can transfer those funds to Inspira. This v If you have a family plan with a deductible for each
does not count towards the annual limit. person you can still contribute only up to the
family limit.

v You can have one IRA trustee transfer to your
HSA in your lifetime. The amount transferred
cannot exceed the annual contribution limit and
counts against your annual limit.
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How to spend your HSA funds

You can use your HSA to pay for eligible medical expenses and services; you can view Inspira’s list of eligible
expenses here. The eligible medical expenses can be for you, your spouse, or your tax dependents. This is true
even if you have a self-only HDHP.

Here are some other ways you can use your HSA funds:

v To reimburse yourself when you use your HSA funds to pay for eligible expenses out-of- pocket — this
includes what you pay for deductibles, co-insurance, and copays.

v To pay for eligible expenses incurred on or after the effective date of the HSA.
v To pay for Medicare premiums and other health insurance if age 65 and older, not including Medicare
Supplemental policies — you can use your HSA for expenses incurred on or after the effective date of the

HSA.

v To pay for a non-qualified medical expense; however, you will be subject to income taxes on that amount —
you may also have to pay a 20% tax penalty

v To pay for some insurance premiums — long-term care insurance, COBRA health care continuation, health
care coverage while receiving unemployment benefit.

If you are age 65 or older or disabled at the time you use your HSA funds for a non-qualified medical expense —
you will not have to pay the 20% penalty. You would still have to pay income taxes on this amount.


https://inspirafinancial.com/individual/health-benefits/hsa#eligible-expenses

Inspira Financial Health, Inc. does not provide legal, tax, or financial advice. Please contact a professional for advice on eligibility, tax
treatment and other restrictions. Inspira and Inspira Financial are trademarks of Inspira Financial Trust, LLC.

Investment services are offered through an independent, third-party registered investment advisor. The HSA investment account is an
optional, self-directed service, and Inspira Financial Health does not provide investment advice. Funds in an HSA investment account will be
exposed to a number of risks, including the loss of principal, and are not FDIC or NCUA insured, or guaranteed by Inspira Financial Health.
Investing through the Inspira Financial Health platform is subject to the terms and conditions of the Health Savings Account Custodial
Agreement and the Investment Agreement. System response and account access times may vary due to a variety of factors, including trading
volumes, market conditions, system performance, and other factors.
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